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^  THIS A0R1EM2HT mad® toy and between ThJxrngar prccerv ynd Baking
hereinafter oalled the "Company", and Local 227, Amalgamated Meat Cutter* and 
Butcher Workmen o f  Worth America, a ffilia te d  with the American Federation o f 
Labor, L ouisville , Kentucky, hereinafter called the "Union", covering etore 
employees o f the Company in the City of(lfiaijWCilLe end Jefferson County, JUatacky; 
Je fferson ville , Indiana and Wey. Albany, Indiana^(the la tte r  two being considered 
a parV of~metropoTTtan lo u is v il le ) .
ARTICLE 1.
The Company recognises the Union as the sole bargaining agency fo r  a l l  
store employees, except etore managers. The term "employee" shall mean store 
employees with the exception of store managers.
It is  agreed that a ll employees who are now members o f  the Union must 
retain their membership in the Union during the l i f e  o f th is agreement. Mew 
employees may be seoured by the Company from any source, but persons employed 
after the signing of this agreement and retained by the Company muat become members 
o f the Union not la ter than thirty days from the date o f their employment, except 
should the Company require an additional period o f thirty days to determine any 
employee’ s fitn ess , such a period shall be added. The foregoing requirements are 
subject to ARTICLE IX herein.
ARTICLE II
®he Company w ill meet with the grievance committee or any authorized 
o f f ic ia l  o f the Union at any reasonable time to discuss grievances o f employees 
with the intention o f  adjusting them. Should it  be found impossible to arrive 
at a mutually satisfactory adjustment o f any grievance, it  shall, within two weekjts 
after*the matter is  f ir s t  discussed, be turned over to a Board o f  A bitration  
consisting o f one member to be selected by the Company, one member by the Union, 
and the two seleoted, shall select a third who shall act as chairman. All natters 
referred tA arbitration shall be adjudicated within ten days a fter submission 
to the Board o f  Arbitration.
ARTICLE III
tes  shallIt is  the intention o f the company and the Union tl 
be settled as hereinabove provided. The Union agrees that during the l i f e  o f  this 
agreement it  w ill not engage in strikes o f  any character, cessation o f work, or 
other stoppages o f  work against the Company. The Company agrees that i t  w ill 
not institute a lockout.
ARTICLE IV
The management o f  the sto -as and the direction  o f  the working forces, 
including thk right to hire, suspend, or discharge fo r  proper cause (including, 
but not limited to , dishonesty, drinking on the Job, being under the influence 
o f liquor on the Job, gross insubordination, discourtesy to customers, and 
in ability  to make a p ro fit) or transfer, promote, demote, and the right to relieve 
employees from duty because o f lack o f  work or for other legitimate reasons, are 
vested in the Company, subject to the provisions set forth in th is agreement.
In any case of discharge or la y o ff in which the employee is  found by the 
Board o f  Arbitration to have been unjustly removed from his position , he shall be 
returned to his former position , or its  equivalent, with fu l l  pay fo r  time o f f .
Any employee responsible for  Inventory can, on reasonable occasions check 
his store 's  charges and credits.
ARTICLE V.
All work performed on Sundays and the legal holidays, hereinafter listed ,
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shall he compensated at the rate o f  time and one-half the regular hourly rate of pay, 
determined by dividing the employees weakly wage by 52; provided, however, that 
overtime pay for  work performed on holidays shall be conditioned upon competitors 
recognising said holidays within the lo ca lit ie s  covered by this agreement.
Ths legal holidays for  the purpose aforementioned aret Few Tear’ s Day, 
Memorial Day, Fourth o f  July, Labor Day, Thanksgiving Day and Christmas. During 
any wssk in which thsre is  any o f  the foregoing holidays, the employee shall be 
credited with 7§ hours o f work fo r  said holiday so that this work week shall be 
hh& hours instead o f  52 hours. Howsvsr, it  is  agreed that the Company shall be 
permitted to work it s  employees in excess o f  hh& hours in a week during which one 
o f the above lis ted  holidays occurs with the understanding that any hours worked 
beyond hhj hours shall be compensated for by either time o f f  within the next week 
or by additional payment at the regular rate o f  pay should time o ff  not be granted.
ARTICLE TI.
Vacations shall be granted in accordance with Company policy .
ARTICLE VII.
The Company agrees to fnrnieh a l l  linens and laundry, and also to stand 
the expense o f  sharpening a ll too ls .
ARTICLE VIII.
The work week o f a ll employees covered by th is  agreement shall consist o f  
52 hours o f work fo r  male and female employees.
Work in excess o f  52 hours in any one week shall be on an overtime basis 
at the rate o f time and one-half, except time required to wait upon customers in 
ths stores at closing time, to put away perishable merchandise, and to place the 
store in a sanitary condition. This work mfe la  not to socoosd fifteen  minutes on 
any weak day And th irty  minutes on Saturdays and days precsding holidays.
ARTICLE IX.
There shall be no sp lit sh ift sohedulss fo r  regular employees. Part time 
employees are not required to be members o f ths Union and when assigned to work 
w ill be guaranteed four hours' wages each day when ca lled , except thoee working 
before or after school or during vacations.
ARTICLE X.
The following wages shall be e ffective  during the term o f this agreement. 
Employees now receiving in excess o f  the wages herein agreed upon, w ill not be 
reduced, except won permanent transfer to lower paid jobs.
Meat managers shall receive guarantee o f  $35-00 per week for  a volume o f 
$h00.00 or less . For a volume over $h00.00, the following scale shall prevail:
Ihoo.oo - $35.00 $ 850.00 - $h3.50 $1700.00 - $52.00
h l6.67 - 35.50 900.00 - hh.oo 1750.00 - 52.50
*33.33 - 36.00 950.00 - hh.50 1800.00 - 53.00
U50.00 - 36.50 1000.00 - h5.oo 1850.00 - 53.50
U66.67 - 37.00 1050.00 *- h5.50 1900.00 - 5h.oo
^ 3 .3 3  - 37.50 1100.00 - h6.oo 1950.00 - 5h .50
500.00 - 38.00 1150 .0 0  - h6.50 2000.00 - 55.00
525.00 - 3S.50 1200.00 - h7.oo 2050.00 - 55.50
550.00 - 39.00 1250.00 - * 7-50 2100.00 - 56.00
575.00 - 39.50 1300.00 - h g.oo 2150.00 - 56.50
600.00 - h o .00 1350.00 - hg.50 2200.00 - 57.00
625.00 - ho. 50 lh o o .o o  - h9,oo 2250.00 - 57.50
650.00 - h i .  00 ih 5 o .o o  - h9.50 2300.00 - 58.00
675.00 -
700.00 -
h i .  50 
h2.00
1500.00 -
1550.00 -
50.00
50.50
2350.00 -  
ahoo.oo -
58.50
59.00
750.00 - U2.50 1600.00 - 51.00 2h50.oo - 59.50
g o o .00 - h3,oo 1650.00 - 51.50 250000 - 60.00
All Journeyman meat cutter* shall receive $35.00 per week
3.
All Improved meat cutter* shall receive $32.50 per week.
A ll extra meat cutter* shall receive $5.00 fo r  week day*, work not exceed­
ing nine and one-half hours, and $7.50 fo r  Saturday and day* preceding holiday* 
not exceeding eleven hour*. Time and one-half shall he paid fo r  a l l  work in excess 
of the hours provided, however, clean-up tlmo is  allowed.
APPRENTICE
First month $18.00
Second and third months 19.00
3 months to 6 months 20.00
6 months to 12 months 21.00
12 months to 18 month* 22.00
18 months to 2U month* 2U.00
2U months to 3® months 26.00
30 months to 36 months 28.00
After three years with the Company, he shall he c la ss ified  as a Journeyman 
meat cu ttir and receive the prevailing Union scale. After three years o f re ta il 
meat experience he shall he c la ss ified  as an improved meat cutter. In markets 
where one Journeyman is  employed, one apprentice w ill he permitted, and on© 
additional apprentice for  each three additional Journeymen or improved meat 
cutters, i f  th is Is possible and prlca l.
The rate o f pay for  male olerks shall he at follows!
First month 18.00
Second and third months 19.00
3 month* to 6 months 20,00
6 months to 12 months 21.00
12 months to 18 months 22.00
18 months to 2U month* 2^.00
2^  months to 30 months 25.00
30 months to 36 months 26.00
First olerks dfter thrse years employment — $28.00
The rate o f  pay for female clerks (groceries & meats) shall he as
follows!
First month
Second and third months 
3 months to 6 months
6 months to 1? months 
12 months to 18 months 
18 months to ?U months 
2U months and thereafter
18.00
Any clerk relieving the manager on vacation shall receive $5.00 per week 
over his regular wage.
ARTICLE XI
^nployees shall he promoted in the order o f their seniority and la id  
o f f  in the inverse order o f their seniority, provided their fitness and ab ility
as determined by the Company, are erual.
ARTICLE XII
The authorised Union Representative o f  Local 227 shall hevo the right 
to approach its  members in the store* for  checking their standing as long as 
such action does not interfere with the store operation or the work o f the 
employee*.
3
u.
The market card may he displayed in a l l  market* where member* o f  Local 
227 w® employed and agreement signed. The market card w ill he loaned only a* 
long ae these rules are not violated and the agreement i«  in force.
ARTICLE XIII
ARTICLE XIT
It is  mutually agreed that this agreement shall he in fu ll  force and 
e ffect Bovember 2, 19^ 3 to Bovember 2, I 3U3.
May 6, 19^ 3 
L ouisville , Kentucky
This contract is  made and signed subject to the approval o f  the 
National War Labor Board.
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